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Employee Costs as Share of State Operations

Adjusted Base

71,108.61

10,330.09

5,173.48

19,843.38

35,761.66

FTE

50%$5,630,055,400$11,304,406,000

39%765,068,2001,965,033,600FED

24%416,461,2001,722,856,300SEG

57%2,237,921,3003,945,603,300PR

60%$2,210,604,700$3,670,912,800GPR

PercentageEmployee Costs*State Operations*

*Includes LTEs

Source:  State Budget Office
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Employee Costs as Share of State Operations by Agency

35,761.66

1,675.71

34,085.95

758.17

718.00

892.73

575.85

380.90

367.08

2,229.72

9,679.57

18,483.93

FTE

60%$2,210,604,700 $3,670,912,800 Total

15%131,537,600 858,795,900 Other

74%2,079,067,100 2,812,116,900 Subtotal

81%58,928,900 72,689,600 Legislature

93%89,650,800 96,117,300 Courts

74%71,072,800 95,648,700 Revenue

65%50,029,200 76,775,100 Public Defender

99%42,041,100 42,289,100 District Attorneys

82%31,722,600 38,678,900 Justice

63%159,844,800 252,095,900 Health Services

70%700,483,000 1,007,690,000 Corrections

77%$875,293,900 $1,130,132,300 UW

PercentageEmployee CostsState OperationsAgency

Adjusted Base – GPR Only
Source:  State Budget Office
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Retirement Plans, Other States

State Employee 
Contribution 
Rate 

Employer-
covered 
share of 
Employee 
Contribution 
Rate 

Employer 
Contribution 
Rate 

Vesting Period Normal;Early 
Retirement 
Qualifications 

Illinois 4.00% 4.00% 16.56% 8 years 60/8 or rule of 
85; 55/25 

Indiana 3.00% 3.00% 6.26% 10 years 65/10 or 60/15 
or 55/rule of 85; 
50/15 

Iowa 4.5% none 6.05% 4 years 65 or 62/20 or 
rule of 88; 55/4 

Michigan* Non-
contributory 

none 8.30% 10 years 60/10 or 55/30; 
55/15 

Minnesota 6.00% none 6.50% 3 years 65/1 or 30 years 
svc or rule of 90; 
55/3 

Ohio 10.00% none 14.00% 5 years 60/5 or any/30; 
55/25 

Wisconsin 5.00% 5.00% 4.80% Immediate 65/any or 57/30; 
55 

 

Source:  Wisconsin Legislative Council – study of retirement systems

 
 

Source:  Schmidt, Daniel, 2008 Comparative Study of Major Public Employee 
Retirement Systems, Wisconsin Legislative Council, December 2009 (revised May 
2010) 
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Illustration of Health Plan Modification

• According to survey data, private employer HMO plans for large employers in 
WI typically require the following co-pays:

– $18 office visit/$45 specialist
– $75 ER visit 
– $175 for in-patient co-pay.

• Instituting these plan design changes would reduce premium contributions by 
about 5 percent, or about $23 million GPR.

• Premium Contributions for the plans surveyed averaged $108/month for single 
and $261/month for family coverage

 
Source:  State Budget Office analysis. 
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Salary and fringe benefit costs comprise 75% of school district expenditures 
(2008-09 data)

Fringe Benefits
26%

Other
25%

Salary
49%

Salary 5,243,908,881 49.4%
Fringe Benefits 2,718,937,862 25.6%
Other 2,660,482,918 25.0%
Total 10,623,329,660 100.0%

School District Expenditures 2008-09

 
Source –  State Budget Office analysis using Department of Public Instruction school 
financial data reports 
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Salary and Fringe as a Percentage of County and Municipal Expenditures

8%

25%

67%

Fringe

Salary

Other

Source: Calculations based on Department of Revenue County and Municipal Revenues and Expenditure Report (2009), 2009 Census Data on Local 
Government Employment, and 2009 Bureau of Economic Analysis data on composition of employee compensation by industry. Assumes fringe 
benefits equal to 33.4% of salary.

Expenditure Category Expenditures % of Total
Salary $3,975 24.7%
Fringe $1,328 8.3%
Other* $10,763 67.0%
Total $16,065 100.0%
*Includes proprietary fund operating expenditures. 

County and Municipal Expenditure Categories        
(in $millions)

 
Source – State Budget Office analysis of Department of Revenue County and Municipal 
Revenues Expenditure Report (2009), 2009 Census Data on Local Government 
Employment, and 2009 Bureau of Economic Analysis data on composition by 
industry. 


