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Skills in Demand: 
Uncovering the common skills for high paying, 

high growth jobs of the near future 



Á Common Arguments: Why did we do 

this? 

Å Does college matter? For everyone, or 

exceptions? 

Å Purpose of school 

ÅWhat should the taught? 

Á Our research bias:  

Å Strive to help everyone realize their 

potential, and provide an equal 

opportunity to succeed.  

Å Goal: Inform a dialog about elements 

of responsible curriculum 

Á Ground those decision in real-world 

opportunities: What jobs will be ñin 

demandò when current students are 

ready to work? 

© IDC   Visit us at IDC.com and follow us on Twitter: @IDC 3 

Why are we 

here? 



Agenda 
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ÁChanging Employment Landscape 

ÁTomorrowôs Best Jobs 

ÁSkill Requirements for Today/ 

Tomorrow 

ÅTop Skills: High Growth/ 

High Pay positions (HGHP) 

ÅTop Skills: All positions 

ÁCross Functional Skills and Communication, 

Integration and Presentation Skills (CIPS) 

ÁConclusions 



Changing Employment Landscape 

ÁñAnchor standards in the real worldò* 

ÁMegatrends will drive employer needs: 
ÅIncreasingly diverse customer base.  

ÅEmployee's relationship with employer.  

ÅIncreased complexity of business structures and 
organizations.  

ÅExpanding mobile customers and increased 
electronic communication. 

ÅIncreasing economic importance of digital commerce 
and digital content. 

ÅIT in the workplace 
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* Ready or Not: Creating a High School Diploma That Counts, www.achieve.org/ReadyorNot 

Á



Megatrends 

will drive 

employer 

needs: 

Increasingly diverse 

customer base 
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Megatrends 

will drive 

employer 

needs: 

Employee's 

relationship with 

employer.  
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Megatrends 

will drive 

employer 

needs: 

Increased 

complexity of 

business structures 

and organizations 
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Megatrends 

will drive 

employer 

needs: 

Expanding mobile 

customers and 

increased 

electronic 

communication 
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Megatrends 

will drive 

employer 

needs: 

Increasing 

economic 

importance of 

digital commerce 

and digital content. 
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Megatrends 

will drive 

employer 

needs: 

IT in the workplace 



Agenda 
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ÁChanging Employment Landscape 

ÁTomorrowôs Best Jobs 

ÁSkill Requirements for Today/ 

Tomorrow 

ÅTop Skills: High Growth/ 
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ÅTop Skills: All positions 
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Tomorrowôs Best Jobs ï HGHP 

ÁWhat are the HGHP positions? 

ÅBLS Data, 748 standard occupation classifications 

ÅCriteria: 

ÁSize: >100k positions 

ÁGrowth: either grow by 100k positions through 2020  

or >15% from 2010-2020 

ÁWage: Above the median wage in the U.S. in 2013 

Á19 categories and 60 occupations 
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Tomorrowôs Best Jobs 

© IDC   Visit us at IDC.com and follow us on Twitter: @IDC 14 

Source: IDC, based on U.S. Bureau of Labor Statistics Data, October 2013 

HGHP 

Occupations 

All 

Occupations 

# of Occupations (by SOC code) 60 748 

2010 Employment (000) 27,944 141,867 

Job openings 2010-2020 (000) 54,552 11,498 

Growth in employment, 2010-2020 (000) 5,677 20,565 

Growth in employment, 2010-2020, % 22.4 14.5 

Average wage $69,179  $45,929  



Tomorrowôs Best Jobs ï HGHP 
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Medical Support and 
Nursing 

14% 

Sales and Marketing 
Professionals 

10% 

Education, Teaching 
and Instruction 

10% 

Computer 
Programmers and 

Specialists 
10% 

Office Managers, 
business operations 

9% 

Postsecondary 
Teachers 

6% 

Trades:  
Supervisory 

6% 

Other 
35% 

 Total = 33.6 M  



Agenda 
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ÁChanging Employment Landscape 

ÁTomorrowôs Best Jobs 

ÁSkill Requirements for Today/ 

Tomorrow 

ÅTop Skills: High Growth/ 

High Pay positions (HGHP) 

ÅTop Skills: All positions 

ÁCross Functional Skills and Communication, 

Integration and Presentation Skills (CIPS) 

ÁConclusions 



Skill Requirements for Today/Tomorrow: 

Skills Distribution: HGHP positions 
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Source: IDC, based on WANTED Analytics and U.S. Bureau of Labor Statistics data, October 2013 
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Required Skills 

Occupation-specific skills: 
 

1,065 skills 

Cross-functional skills: 
 

37 skills 
46.6% of skills requirements 

 Cross-functional  Occupation-specific  # of occupations citing skill 


